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PURPOSE

UCEL

The code of conduct of ROSTRA Holding on the fundamental values of
the company's credibility, and its principle is to conduct business
honestly and in accordance with laws and generally accepted
standards, including international ones, such as the UN Convention for
Human Rights and Global Impact. This Code reflects, and will continue
to reflect, the principles of ROSTRA Holding, its decisions, and all of its
actions

SCOPE

Kodex chovani holdingu spole¢nosti ROSTRA je zalozen na
z&kladnich hodnotach dlvéryhodnosti firmy a jeho principem je
podnikat ¢estné a v souladu se zdkony a obecné uznavanymi
normami v&etné téch mezinarodnich, jako je Umluva OSN pro lidska
prava (UN Convention for Human Rights) a globalni dopad (Global
Impact). Tento kodex odrazi a v budoucnu naddle bude odrazet
zasady holdingu spole¢nosti ROSTRA, jeji rozhodnuti i vSechny
kroky.

ROZSAH

This Code of Conduct sets out the ethical standards and principles that
all employees of ROSTRA Holding are required to follow at all times
and under all circumstances. It formalizes the values and rules that
guide the company’s interactions with its employees, owners, business
partners, and other stakeholders. We also expect our suppliers to
uphold standards equivalent to those contained in this Code of
Conduct.

KEY PRINCIPLES OF CSR | KLICOVE PRINCIPY CSR

Respecting
human rights

Environmental
Management Policy

Code of Business

Anti-Corruption Policy

Social Responsibility

Tento kodex chovani popisuje etické normy a zasady, které maiji byt
vzdy a za v8ech okolnosti pfisné dodrzovany véemi zaméstnanci ve
vSech spole¢nostech holdingu ROSTRA. Tento kodex formalizuje
principy, podle kterych se spole¢nost chova ke svym zaméstnanctim,
vlastnikim, obchodnim partnerdm a dal§im zainteresovanym
strandm. Od naSich dodavateld oekdvame, ze budou dodrzovat
zgsady ekvivalentni tém, které jsou obsazeny v tomto kodexu

chovani.

Harassment and non-
discrimination

Health and Safety Policy

Conflicts of Interest

Supplier Code of
Conduct
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We act in accordance with human rights regulations, the principles of the
UN Global Compact, and recognized international labor and social
standards, such as the ILO and OECD guidelines. We are committed to
respecting the fundamental rights of all individuals and to addressing any
adverse impacts on these rights that may arise from our activities.
ROSTRA holding is dedicated to exercising due diligence to minimize the
risk of negatively impacting human rights in the course of our business
operations and will adapt the nature and context of these operations in

line with our responsibility to protect human rights.

Diversity and Equal Opportunity

We value and uphold human dignity, equality, mutual respect, trust,
tolerance, and fairness. Our commitment to fostering an inclusive and
equitable workplace is reflected in every aspect of our business — from
recruitment to employee development. We firmly believe that a diverse
team not only enriches our workplace culture but also strengthens our
capacity for innovation and enhances overall performance. Therefore, we
are fully committed to providing equal opportunities for all, regardless of
gender, race, nationality, age, sexual orientation, religious beliefs,

disability, or any other unjustified grounds.

Prohibition of Child Labor and Forced Labor

We are committed to the absolute prohibition of child labor and forced
labor across all our operations and throughout our supply chain, in line
with international standards and principles. This commitment reflects our
unequivocal rejection of all forms of modern slavery, including human
trafficking, forced labor, and child labor. Forced labor — defined as work
performed under threat of penalty and without the worker’s free consent
— is strictly unacceptable within our company. We apply rigorous
measures to identify and eliminate such practices. Child labor,
particularly the employment of individuals under the age of 15, is strictly
prohibited. We also comply with the International Labour Organization
(ILO) provisions safeguarding the health, safety, and moral development
of young people aged 15 to 18. In line with international principles, we
actively monitor and evaluate both our workplace practices and our
supply chains to ensure full compliance with these commitments.
Wages and Rewards

We are committed to complying with all applicable laws and regulations,
including those governing minimum wages, overtime, and legally
mandated benefits. Our employees are compensated fairly and
transparently, and are informed of their rights as well as the rules
governing remuneration. Compensation is determined on the basis of
objective, non-discriminatory criteria such as abilities, qualifications,
skills, and individual performance.

Working Hours, Employee Rights

The organization of working hours, including rest periods, safety breaks,
and overtime, is always managed in compliance with applicable national
laws, regulations, collective agreements, and international conventions.
Overtime must be performed voluntarily by employees and may never be
imposed under the threat of sanctions. We explicitly oppose the
establishment of unrealistic performance targets that could create

pressure to work beyond normal working hours.

1. Respecting human rights Respektovani lidskych prav

Jedname v souladu s predpisy o lidskych pravech, zasadami UN Global
Compact a uzndvanymi mezindrodnimi pracovnimi a socidlnimi
standardy, jako jsou smérnice ILO a OECD. Zavazujeme se neporusovat
zakladni prava jednotlivcll prostfednictvim nasich ¢innosti a budeme se
snazit resit jakékoli negativni dopady na tato prédva, do nichz bychom se
mohli zapojit. Holding ROSTRA se zavazuje k dlsledné péci pri
minimalizaci rizika negativniho vlivu na lidskd prdva prostiednictvim
nasich obchodnich operaci a pfizplsobi povahu a kontext téchto operaci

v duchu splnéni nasi povinnosti chranit lidskd prava.

Rozmanitost a Rovné PrileZitosti

Zakladame si na podpore lidské dlstojnosti a rovnosti, vzdjemného
respektu, ddvéry, tolerance a spravedinosti. Nase odhodlani k vytvareni
inkluzivniho a spravedlivého pracovniho prostfedi se odrazi ve vsech
aspektech naseho podnikani, od naboru aZ po rozvoj zaméstnancl. Pevné
véfime, Ze tym slozeny z rdznorodych jedinct nejen obohacuje nase
pracovni prostredi, ale také zvysuje nasi schopnost inovovat a zlepSovat
nasi celkovou vykonnost. Z tohoto dlivodu jsme pevné odhodlani
poskytovat rovné prileZitosti pro vSechny, bez ohledu na pohlavi, rasu,
narodnost, vék, sexualni orientaci, naboZenské vyznani, zdravotni

postiZeni, nebo jiné neopodstatnéné faktory.

Zakaz détské prace a nucené prace

Zavazujeme se k naprostému zakazu détské prace a nucené prace ve
vSech nasich operacich a v nasem dodavatelském Fetézci, v souladu s
mezinarodnimi standardy a principy. Toto odhodldni odrdzi nase
odmitdni jakychkoliv forem moderniho otroctvi, jako je obchodovani s
lidmi, nucena prace a détskd prace. Nucend prace, definovand jako prace
vykondvand pod hrozbou trestu bez souhlasu jednotlivce, je v nasi
spole¢nosti nepfijatelnd. PFijimdme pfisna opatfeni k identifikaci a
eliminaci takovych praktik. Détska prace, zejména zaméstnavani osob
mladsich 15 let, je pfisné zakdzana. DodrZujeme ustanoveni Mezinarodni
organizace prace (ILO) tykajici se ochrany zdravi, bezpecnosti a morélky
mladych lidi ve véku od 15 do 18 let. V souladu s mezinarodnimi principy
aktivné monitorujeme a hodnotime nase pracovni postupy a
dodavatelské retézce, aby byla zajisténa plna shoda s témito zasadami.
Mzdy a odmény

Zavazujeme se dodrZovat vSechny platné zdkony a predpisy véetné téch,
které se tykaji minimalni mzdy, pfescast a pravné nafizenych odmén.
Nasi zaméstnanci jsou odmériovani spravedlivé a jsou obeznameni se
svymi pravy a s pravidly pro odmériovani. Odménovéni zaméstnancu je
zaloZeno na objektivnich a nediskriminujicich kritérii, napt. schopnosti a

dovednosti, kvalifikace, pracovnich vysledku.

Pracovni doba, Prava zaméstnancu

Organizace pracovni doby, véetné prestavek, bezpeénostnich prestdvek a
prescast, je vidy fizena v souladu s aplikovatelnymi narodnimi zakony,
predpisy, kolektivnimi smlouvami a mezinarodnimi dmluvami. Je zdsadni,
aby byla prace prescas provadéna na zakladé dobrovolnosti zaméstnancud
a nikdy nebyla vyZzadovana pod hrozbou jakychkoliv sankci. Vystupujeme
proti stanovovani neredlnych vykonnostnich cild, které vedou k

povinnosti pracovat nad rdmec bézné pracovni doby.
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Respecting human rights

Freedom of Association Including Collective Bargaining

Our company fully recognizes and respects the right of employees to
form and join trade unions and other representative organizations for
the purpose of collective bargaining. We cooperate with legally
recognized employee representatives and are committed to protecting
them from any form of discrimination. We also ensure that these
representatives have unhindered access to their members in the
workplace, which is essential for effective representation and the
protection of their interests. We promote transparent communication
and constructive dialogue between company management and
employee representatives, with the aim of fostering a positive and

productive working environment.

Anti-harassment and anti-discrimination

Protection from Harassment and Discrimination

We respect the dignity, privacy, and personal rights of every individual
and we are firmly determined to provide equal opportunities in all
aspects of our activities. We will not tolerate any forms of harassment
or discrimination on the grounds of race, nationality or social origin, skin
color, sex, religion, gender identity, disability, sexual orientation, or any
other protected characteristic.

Our company promotes principles that prohibit violence and any form of
bullying. In accordance with these principles, we are determined to
support fair and respectful workplaces, to eliminate favoritism, and to
eradicate all forms of physical, sexual, psychological, or verbal assault.

Sexual harassment is considered to be any unwelcome sexual
proposals, requests for sexual favors, or other verbal or physical
behavior of a sexual nature. Any such behavior is not tolerated in our
company.

Discrimination and harassment may take any form, whether verbal,
physical, or visual. It may include, for example, jokes that may be
unpleasant or offensive to others. We expect our employees to follow
our principles and to be prepared at any time to prevent others from
engaging in such behavior.

The company’s management undertakes to inform all employees about
these principles prohibiting sexual and discriminatory harassment and
about their right and responsibility to report any sexual or discriminatory
harassment that they have experienced or of which they are aware.

Whistleblowing

No retaliatory actions will be taken against a person who acts in good
faith or participates in an investigation.

Information about breaches of the code of conduct can be submitted to
the company's management or anonymously through the company's
ethics line.

Ethics line: kodex@rostra.cz

The company's management will immediately initiate an investigation
upon notification of alleged sexual or discriminatory harassment. In
investigating such an event, we will always apply independent
judgment, confidentiality principles, and investigate without
inappropriate pressure or personal influence.

Respektovani lidskych prav

Svoboda sdruzovani véetné kolektivniho vyjednavani

Nade spole¢nost plné uznava a respektuje pravo zaméstnanct na
zakladani a pripojovani se k odborim a jinym reprezentativnim
organizacim pro Ucely kolektivniho vyjednavani. Spolupracujeme s
pravné uznanymi zastupci nasSich zaméstnancll a zavazujeme se k
ochrané téchto zastupclt pred jakoukoli formou diskriminace. Déle
zajistujeme, aby méli tito zastupci bezproblémovy pfistup ke svym
¢lentm na pracovisti, coz je nezbytné pro G¢innou reprezentaci a obranu
jejich zajma. Podporujeme transparentni komunikaci a dialog mezi
vedenim spole¢nosti a zastupci zaméstnancl, ¢imzZ usilujeme o

vybudovani pozitivniho a produktivniho pracovniho prostiedi.

Proti obtézovani a diskriminaci

Ochrana pred Sikanou a diskriminaci

Respektujeme dustojnost, soukromi a osobni prava kazdého jednotlivce
a jsme pevné odhodlani poskytovat rovné pfilezitosti ve vSech
aspektech nadi ¢innosti. Nebudeme tolerovat zadné formy obtéZovani
ani diskriminaci z divodu rasy, narodnosti nebo socialniho puvodu,
barvy pleti, pohlavi, ndboZenstvi, genderové identity, postizeni, sexualni
orientace nebo jakékoli jiné chranéné charakteristiky.

Nase spole¢nost prosazuje zasady, které zakazuji nasili a jakoukoliv
formu Sikany. V souladu s nasimi zasadami jsme odhodlani podporovat
spravedliva a respektujici pracovisté, vymytit protekci a jakékoli druhy
fyzického, sexualniho, psychologického nebo slovniho napadani.

Za sexualni obtéZovani se povazuje jakékoliv nevitané sexuélni navrhy,
zadosti 0 sexudlni laskavosti nebo jiné verbalni nebo fyzické chovani
sexudlni povahy. Jakékoliv takové chovani neni v nasi spolecnosti
tolerovano.

Diskriminace a obtéZzovani mize mit jakoukoliv formu a to verbalni,
fyzickou nebo vizualni. MGze zahrnovat napf. vtipy, které mohou byt pro
ostatni nepfijemné nebo urazlivé. Ocekavame, ze nasi zaméstnanci
budou dodrzovat nase zasady a budou pfipraveni kdykoliv zabranit

ostatnim v takovém chovani.

Vedeni spoleCnosti se zavazuje, Ze bude informovat vSechny
zaméstnance o téchto zasadach zakazujicich sexualni a diskriminaéni
obtéZovani a o jejich pravu a odpovédnosti nahlasit jakékoli sexualni
nebo diskriminacni obtéZzovani, které zazili nebo o kterém jsou si

védomi.

Ochrana oznamovatelt ,,Whistleblowing“

Proti osobé, ktera jedna v dobré vife nebo se Gcastni vySetfovani,
nebudou vedeny odvetné kroky.

Informace o porudeni kodexu chovani mohou byt predkladany vedeni
spole¢nosti nebo anonymné a to na etickou linku spole¢nosti.

Eticka linka: kodex@rostra.cz

Vedeni spole¢nosti neprodlené po oznameni o Gdajném sexualnim
nebo diskriminaénim obtéZzovani zahaji vySetfeni této udalosti. P¥i
vysSetfovani takové udalosti budeme vzdy uplatiiovat nezavisly Usudek,
zasady davérnosti a vySetfovat bez nevhodného tlaku nebo osobniho

ovliviiovani.
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3.

Health and Safety Policy

We pay special attention to working conditions, especially with regard to
occupational health and safety, which is an integral part of all our
activities and has the highest priority. We comply with all legally required
measures in order to ensure a safe workplace and we strive to create
the most favorable working conditions for our employees.

Personal Protective Equipment

In selecting protective equipment, we particularly consider the protective
properties of PPE and the nature of the work and activities performed.
We maintain PPE in a usable condition, monitor its use, and provide and
maintain it free of charge for all our employees.

Machinery Safety
We identify, assess, and monitor all risks that may arise from related

safety hazards to systems and machines. We perform inspections and
maintenance in accordance with company principles and procedures,
as well as applicable laws, to prevent accidents. We ensure the correct
use of machinery, secure them, and regularly train our employees for
safe work on these machines.

Incident and Accident Management

In situations of immediate danger, employees have the right and
obligation to leave their workplace immediately without having to secure
any permission. Employees have the full right to refuse to perform work
in an activity they believe poses an immediate threat to their health.
We emphasize the identification and elimination of risks affecting our
employees. If, despite all efforts to protect our employees, a work
accident occurs, our company has implemented an OSH (Occupational
Safety and Health) system including the provision of first aid, reporting
and investigation of accidents, and taking measures to prevent their

recurrence.

Workplace Ergonomics

We ensure that each work activity is carried out in accordance with safe
work practices, best practices in the field, and in a manner that does not
expose any person to the risk of injury or health damage. When
designing workplaces, we respect the latest findings in work ergonomics
to achieve the greatest possible work comfort for our employees.

Handling Chemical Substances
Employees working in a workplace where hazardous chemical

substances are handled must always be properly equipped with
personal protective equipment and must always be familiar with the
rules for handling hazardous chemicals and mixtures. Used chemicals
must always be labeled according to the Globally Harmonized System
of Classification and Labeling of Chemicals (GHS) or the regulation on
classification, labeling, and packaging in European countries.

Fire Protection, Crisis Management

We care about fire safety, establish appropriate emergency plans for
handling extraordinary events. We install suitable fire-fighting
equipment, our workplaces are equipped with a sufficient number of
emergency exits, escape routes, and emergency assembly points.

Politika ochrany zdravi a bezpe¢nosti

Zvlastni pozornost vénujeme pracovnim podminkam, predevSim s
ohledem na bezpecnost a ochranu zdravi pfi praci, ktera je nedilnou
soucasti v8ech nasich &innosti a ma nejvy8si prioritu. DodrZzujeme
vS8echna zakonem pozadovana opatfeni, abychom zajistili bezpe¢né
pracovi$té a snazime se vytvaret nejvyhodnéjsi pracovni podminky pro
nase zaméstnance.

Osobni ochranné prostiedky

PFi vybéru ochrannych prostfedkl postupujeme zejména s pfihlédnutim
k ochrannym vlastnostem OOPP a charakteru provadénych praci a
¢innosti. Udrzujeme OOPP v pouzitelném stavu, kontrolujeme jejich
pouzivani a jsou poskytovany a udrzovany bezplatné pro vSechny nase

zaméstnance.

Bezpecnost strojniho zarizeni

Identifikujeme, vyhodnocujeme a sledujeme vSechna rizika, ktera
mohou vyplynout ze souvisejicich bezpe€nostnich rizik k systémim a
strojim Provadime kontroly a udrzbu v souladu se zasadami a postupy
spolec¢nosti, jakoz i platnymi zakony, abychom predesli nehodam.
Dbame na spravné pouzivani strojd, jejich zabezpeceni a pravidelné

Skolime nase zaméstnance k bezpecné praci na téchto strojich.

Rizeni incidenti a nehod

V situacich bezprostfedniho nebezpec¢i maji zaméstnanci pravo a
povinnost opustit své pracovisté okamzité, aniz by si museli zajistit
jakékoli povoleni. Zaméstnanci maji piné pravo odmitnout vykon prace
u ¢innosti, u které se domnivaji, Ze bezprostfedné ohrozuije jejich zdravi.
Klademe diraz na vyhledavani a eliminovani rizik pasobicich na nase
zaméstnance. Pokud i pfes veSkerou snahu kochrané nasich
zaméstnancu dojde k pracovnimu Urazu, je v nasi spolecnosti
implementovan systém BOZP zahrnujici poskytovani prvni pomoci,
hlaSeni a vysSetfovani Urazt a pfijimani opatfeni k zamezeni jejich
opakovani.

Ergonomie na pracovisti

Zajistujeme, aby kazda pracovni €innost byla provadéna v souladu s
bezpecnymi pracovnimi postupy, osveédéenymi postupy v oboru a
zplUsobem, ktery zadnou osobu nevystavi riziku zranéni nebo
poskozeni zdravi. Pfi navrhovani pracovist respektujeme nejnovéjsi
poznatky ergonomie prace, aby bylo dosazeno co nejvétSiho
pracovniho pohodli nasich zaméstnancu.

Zachazeni s chemickymi latkami

Zaméstnanci, ktefi pracuji na pracovisti, na kterém se naklada
s NCHLS, musi byt vzdy nalezité vybaveni osobnimi ochrannymi
pracovnimi prostfedky a musi byt vzdy seznédmeni s pravidly pro
nakladani s nebezpecnymi chemickymi latkami a smésmi. Pouzivané
chemikalie musi byt vzdy oznaceny podle Globalné harmonizovaného
systému klasifikace a oznacovani chemikalii (GHS) nebo nafizeni o
klasifikaci, oznaCovani a baleni v evropskych zemich.

PoZarni ochrana, krizové fizeni

Dbame na pozarni bezpecnost, stanovujeme vhodné havarijni plany pro
zvladani mimoradnych udalosti. Instalujeme vhodna protipozarni
zafizeni, naSe pracovisté jsou vybaveny dostatecnym poctem

nouzovych vychodu, Unikovych cest a mist nouzového shromézdéni.
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4.

Environmental Management Policy

The leadership of ROSTRA Holding regards environmental policy as a
long-term intention and commitment to stakeholders — customers,
suppliers, government bodies, employees, as well as to the general
public and the environment. We undertake to communicate regularly
with our stakeholders about our environmental policy, objectives, and
the progress achieved. This Environmental Policy represents a
commitment to the continuous improvement of the company’s
management system with a focus on environmental protection and,
consequently, on the continuous reduction of the negative impacts of
the company’s activities on the environment, including the

implementation of measures for the prevention of pollution.

Responsible Handling of Chemical Substances

We do not use materials and methods that pose environmental and
health risks. For this purpose, we always strive to identify
environmentally friendly solutions. Our products and materials from
suppliers must always meet legal standards and regulations concerning
health and safety during use, including compliance with the European
Union's REACH (Registration, Evaluation, Authorization, and
Restriction of Chemicals) regulation.

Sustainable Resource Management and Waste Reduction
We aim for the economical use of resources with consideration for the

environmental impacts of our decisions. All waste will be maximally
separated to enable recycling. Measures will be taken to minimize the
quantity of all such waste.

Air Quality, Water Quality, and Consumption

Preventing air pollution from the company by technological vapors,
odors, and dust - all extraction equipment will be connected to efficient
filters with proper maintenance. Preventing pollution of the
surroundings, including adjacent watercourses flowing through the city
with contaminated wastewater - all wastewater from the company
(except rainwater) will be discharged into the local sewage system and
not burden this water with excessively polluted waste (only municipal,
not technological).

Energy Efficiency and Use of Renewable Energy Sources

We commit to supporting opportunities for improvement and minimizing
the consumption of natural resources, such as water and raw materials,
as well as energy sources and minimizing emissions.

Carbon Footprint Reduction

We commit to reducing our carbon footprint in accordance with
international principles, which includes active reduction of direct and
indirect emissions and the implementation of measures to reduce
emissions in our supply chain. Our efforts to reduce the carbon footprint
are a key element of our commitment to sustainable development and
environmental protection. We encourage our partners to adopt similar
measures, thereby contributing to global efforts to protect the climate
and meeting the expectations of our customers and stakeholders.

Politika environmentalniho managementu

Vedeni holdingu spole€nosti ROSTRA chape environmentalni politiku
jako dlouhodoby zamér a zavazek spole¢nosti vici zainteresovanym
strandm - zékaznikim, dodavatelim, organim statni spravy,
zaméstnancim, ale také vUci Siroké vefejnosti a Zivotnimu prostredi.
Zavazujeme se k pravidelné komunikaci s nasimi zainteresovanymi
stranami o nasich environmentalnich politikach, cilech a dosazeném
pokroku.

Tato Environmentélni politika je zavazkem neustalého zlepSovani
systému Fizeni spole¢nosti se zaméfenim na ochranu Zivotniho
prostfedi a v dusledku toho i neustalé snizovani negativnich dopadud
¢innosti spole€nosti na Zivotni prostfedi, véetné realizace opatfeni k

prevenci znecisténi.

Zodpovédné nakladani s chemickymi latkami

Nepouzivdme materidly a metody predstavujici environmentalni a
zdravotni rizika. Za timto UCelem se vzdy snazime identifikovat feSeni
Setrnd k Zivotnimu prostiedi.

Nase produkty a materialy od dodavatel musi vzdy splfiovat zakonné
normy a standardy tykajici se zdravi a bezpecnosti pfi pouzivani, véetné
souladu s nafizenim Evropské unie REACH (Registration, Evaluation,
Authorization and Restriction of Chemicals).

Udrzitelné Fizeni zdroji a snizovani objemu odpadt

Usilujeme o hospodéarné vyuzivani zdroji s ohledem na dopady svych
rozhodnuti na Zivotni prostfedi. Veskeré odpady budou maximalné
separovany a tak umoznéna jejich recyklace. Budou ¢inéna opatieni
k minimalizaci mnozstvi vSech téchto odpadu.

Kvalita ovzdusi, kvalita a spotieba vody

NenaruSovani ovzdusi firmy technologickymi vypary, zapachem a
prachem — v8echna odsévaci zafizeni budou napojena na u€inné filtry
s jejich fadnou udrzbou.

Nenaru$ovani okoli, véetné navazujicich vodnich tokl protékajicich
méstem znecisténymi odpadnimi vodami — veskeré odpadni
vody z firmy (s vyjimkou destovych vod) budou vypoustény do mistni
splaskové kanalizace a tuto vodu nezatéZovat nadmérné znecisténymi
odpady (pouze komunalni, nikoliv technologické).

Energeticka ucinnost a vyuzivani obnovitelnych zdroju energie

Zavazujeme se podporovat prilezitosti ke zlepSeni a minimalizaci
spotfeby pfirodnich zdrojd, jako je voda a suroviny, stejné jako zdroje

energie a minimalizace emisi.

Snizovani uhlikové stopy

Zavazujeme se ke snizovani na$i uhlikové stopy v souladu s
mezinarodnimi principy, coz zahrnuje aktivni redukci pfimych a
nepiimych emisi a implementaci opatfeni pro snizeni emisi v nasem
dodavatelském fetézci. NaSe Usili o snizeni uhlikové stopy je klicovym
prvkem naSeho zavazku k udrzitelnému rozvoji a ochrané Zivotniho
prostfedi. Podporujeme nase partnery, aby pfijali podobna opatfeni,
&imz pfispivame k globalnim snahdm o ochranu klimatu a spliujeme

ocekavani nasich zakazniku a zainteresovanych stran.
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Anti-Corruption Policy

We commit to complying with all relevant local and international legal
regulations, principles of ethical business conduct, and reject all forms
of corruption and bribery. This includes a firm refusal to offer, accept, or
even promise any benefits from our customers, potential customers,
government officials, or other entities that could improperly influence our
business decisions or be in violation of applicable laws, whether in the
private sector or in relations with public institutions.

Our holding and its suppliers must avoid any involvement in illegal
offering or receiving of benefits aimed at obtaining or retaining business
opportunities. Maintaining the highest level of integrity and transparency
in all our business dealings is crucial. This requires honest conduct and
decision-making based on verifiable facts, which we expect from all our
employees and collaborators.

We expect our employees and collaborators to actively avoid any
situations that could lead to conflicts of interest or could be interpreted
as unethical behavior.

We commit to open and transparent business practices, strictly avoiding
situations that could lead to conflicts of interest. To maintain the
credibility and integrity of our business operations, it is essential for our
employees to always be objective and act in the best interest of
ROSTRA Holding.

Employees must, without exception, inform their supervisor or the
relevant department of any situation that could result in a conflict of
interest. This includes, but is not limited to, the following examples of
violations:

Accepting Personal Benefits: If an employee or a close relative
accepts services, financial cash, or other benefits from a supplier,
customer, or competitor that are not in line with normal business
practice.

Misuse of Company Resources: Using company property,
information, or position for personal gain is strictly prohibited.

Working for the Competition: Engaging in activities outside our
company, especially without prior consent from a supervisor and in a
field directly related to our business, is considered a violation of our
rules.

Abuse of Position: Any abuse of position in the company for unfair
purposes or personal gain is contrary to the ethical standards of the
company.

Family and Personal Relationships: Employees should avoid
situations where their family or close personal relationships could affect
their ability to act objectively.

It is crucial that all cases that may indicate a conflict of interest are
immediately reported and transparently addressed. This ensures that all
our business activities remain in line with the highest standards of
integrity and ethics, maintaining the trust of our business partners and
strengthening the reputation of our company.

Boj proti korupci

Zavazujeme se k dodrzovani vSech relevantnich mistnich a
mezinarodnich pravnich pfedpisd, principt etického obchodniho
chovani a odmitame veskeré formy korupce a Uplatkarstvi. To zahrnuje
pevné odmitnuti jakéhokoli nabizeni, pfijimani, nebo dokonce slibovani
jakychkoli vyhod od nasich zakaznik(, potencialnich zakazniku,
vladnich Grednik(, nebo jinych subjektu, které by mohly neopravnéné
ovlivnit naSe obchodni rozhodovani nebo byly v rozporu s platnymi
zakony, at uz v soukromém sektoru nebo ve vztazich s vefejnymi

institucemi.

ROSTRA holding a jeji dodavatelé se musi vyvarovat jakékoli U€asti na
nelegalnim poskytovani ¢i pfijimani vyhod s cilem ziskat nebo udrzet si
obchodni pfilezitosti. Klicové je udrzeni nejvysSi Urovné integrity a
transparentnosti ve vSech nasich obchodnich jednanich. To vyzaduje
Cestné jednani a rozhodovani zalozené na ovéfitelnych faktech, coz

oc¢ekavame od vSech nasich zaméstnancu a spolupracovniku.

Ocekavame, ze nasi zameéstnanci a spolupracovnici se budou aktivné
vyhybat jakymkoliv situacim, které by mohly vést ke stfetu zajmu nebo
by mohly byt interpretovany jako neetické chovani.

6. Conflicts of Interest Stret zajmu

Zavazujeme se k otevienému a transparentnimu obchodnimu postupu,
pficemz se striktné vyhybame situacim, jez by mohly vést ke stfetu
zajmu. K udrzeni davéryhodnosti a integrity nasich obchodnich operaci
je zasadni, aby nasi zaméstnanci byli vzdy objektivni a jednali ve
prospéch holdingu ROSTRA.

Zameéstnanci musi bez vyjimky informovat svého nadfizeného nebo
pfislusné oddéleni o jakékoli situaci, kterd by mohla vyustit ve stret

zajma. To zahrnuje, ale neni omezeno na nasledujici pfiklady poruseni:

Prijeti osobnich vyhod: Pokud zaméstnanec nebo blizky pfibuzny
pfijme sluzby, finanéni hotovost nebo jiné vyhody od dodavatele,
zékaznika ¢i konkurence, které nejsou v souladu s béznou obchodni
praxi.

Zneuziti firemnich zdroji: Vyuzivani firemniho majetku, informaci
nebo pozice pro osobni obohaceni je striktné zakazano.

Prace pro konkurenci: Zapojeni do ¢innosti mimo nasi spole¢nost,
zejména bez pfedchoziho souhlasu nadfizeného a v oboru, ktery je
pfimo spojen s nasim podnikanim, je povazovano za poruseni nasich
pravidel.

Zneuziti pozice: Jakékoli zneuziti pozice ve firmé pro nekalé ucely
nebo osobni zisk je v rozporu s etickymi normami spole¢nosti.
Rodinné a osobni vztahy: Zaméstnanci by se méli vyhnout situacim,
kde by jejich rodinné nebo Gzké osobni vztahy mohly ovlivnit jejich
schopnost jednat objektivné.

Je nezbytné, aby vSechny pfipady, které by mohly indikovat stiet zajma,
byly okamzité hlaSeny a transparentné feSeny. Takto se zajisti, Ze
vS8echny naSe obchodni €innosti zdstanou v souladu s nejvy3Simi
standardy integrity a etiky, coz udrzuje divéru nasich obchodnich
partnerd a posiluje reputaci nasi spole¢nosti.
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Privacy Protection, Intellectual Property Protection

Under all circumstances, we do not pass on confidential business,
technical, and production information and data to third parties. We
commit to respecting the confidential information and intellectual
property rights of our customers. Entrusted information will be stored
and protected against misuse for any purpose other than for which it
was provided. The obligation to maintain confidentiality continues even
after the termination of a contract with a business partner or the
termination of an employee's work contract.

Information Security

We commit to protecting the personal data of all individuals and ensuring
that their processing complies with relevant laws on personal data
protection and regulations. Aware of the risks associated with electronic
data sharing during our business activities, we pay close attention to
information and data security in all aspects of our business. To ensure
data protection against third-party access, we deploy advanced security
technologies and procedures. We take strict security measures to
ensure the integrity and availability of managed information.

Financial Responsibility (Accurate Accounting)

Financial responsibility and truthful accounting are fundamental pillars
of our company. We record all our financial transactions and accounting
records with maximum accuracy to faithfully reflect the true nature and
extent of the transactions. We resolutely reject any unethical financial
practices, including falsifying records or avoiding tax obligations,
ensuring that our financial statements truthfully reflect our operations.
We adhere to international standards against tax evasion and commit to
a responsible approach to taxation, avoiding practices leading to
unjustified tax reductions, such as utilizing tax havens.

Money Laundering

ROSTRA Holding firmly stands by its commitment to ethics,
transparency, and strict compliance with all relevant local and
international regulations against money laundering and financing of
terrorism, exhibiting zero tolerance towards any activities that could
support or facilitate these illegal activities. We thoroughly vet all our
business partners, suppliers, and consultants to ensure their credibility
and legitimacy of business, thereby eliminating any potential risks
associated with the illegal origin of financial assets or property.

Fair Trade, Prevention of Monopolistic Behavior

We commit to strict compliance with all relevant laws and regulations on
fair trade, economic competition, and against monopolistic practices in
all areas of our operations. We reject all forms of anti-competitive
behavior, including cartel agreements and unfair business practices that
could harm a healthy market environment, limit innovation, or reduce the
quality of our products and services. Every employee is obliged to
respect these principles and actively avoid any situations that could lead
to violations of these regulations.

7. Code of Business Obchodni kodex

Ochrana soukromi, ochrana dusevniho vlastnictvi

Za vSech okolnosti davérné obchodni, technické a vyrobni informace a
data nepredavame tretim osobam. Zavazujeme se respektovat davérné
informace a prava duSevniho vlastnictvi nasich zdkaznikd. Svéfené
informace budeme uchovavat a chranit proti jejich zneuziti k jinému
Ucelu, nez k jakému nam byly poskytnuty. Povinnost zachovavat
mlcenlivost trva i po ukonéeni smlouvy s obchodnim partnerem nebo po

skonceni pracovni smlouvy zaméstnance.

Informacéni bezpeénost

Zavazujeme se chranit osobni Udaje vSech jednotlivcl a zajistovat, ze
jejich zpracovani je v souladu s pfislusnymi zakony o ochrané osobnich
udaju a nafizenimi. Uvédomujeme si rizika pfi elektronickém sdileni dat
béhem nasich obchodnich ¢&innosti, proto velmi dbame na ochranu
informaci a datové bezpecnosti ve véech aspektech naseho podnikani.
Abychom zajistili ochranu dat proti pfistupu tfetich stran, nasazujeme
pokrocilé bezpecnostni technologie a postupy. PFijimame pfisna
bezpecnostni opatfeni, aby byla zajiSténa integrita a dostupnost
spravovanych informaci.

Finanéni odpovédnost (Pravdivé uéetnictvi)

Finanéni odpovédnost a pravdivé ucetnictvi pfedstavuji zékladni pilife
nasi spole¢nosti. S maximalni presnosti vedeme veskeré nase finanéni
transakce a Ucetni zdznamy tak, aby vérné odrézely skute¢nou povahu
a rozsah danych transakci. Rezolutné odmitdme jakékoli neetické
finanéni praktiky, vcetné zkreslovani zaznam( nebo vyhybani se
darnovym povinnostem, zajistujeme, aby nase finan¢ni vykazy pravdivé
reflektovaly naSe operace. Dodrzujeme mezinarodni normy proti
dariovym Unikim a zavazujeme se k odpovédnému pfistupu ke
zdanéni, vyhybame se praktikam vedoucim k neopravnénému snizeni

dani, jako je napfiklad vyuzivani dafovych raja.

Prani Spinavych penéz

Holding spole€nosti ROSTRA pevné stoji za svym z&vazkem Kk etice,
transparentnosti a striktnimu dodrzovani vech relevantnich mistnich i
mezinarodnich predpist proti prani penéz a financovani terorismu,
projevuijici se nulovou toleranci vici jakymkoli aktivitam, které by mohly
tyto nezakonné c¢innosti podporovat nebo usnadriovat. Dukladné
provéfujeme vSechny nase obchodni partnery, dodavatele a
konzultanty, aby byla zajisténa jejich davéryhodnost a legitimita
podnikéni, €imz odstrafiujeme jakékoli potencialni riziko spojené s
nelegélnim pavodem finanénich prostfedkd nebo majetku.

Spravedlivy obchod, prevence monopolniho chovani

Zavazujeme se k duslednému dodrzovani v§ech relevantnich zakonl a
nafizeni o spravedlivém obchodu, hospodarské soutézi a proti
monopolnim praktikdm ve v8ech oblastech nasSeho pusobeni.
Odmitame veskeré formy protisoutézniho chovani, véetné kartelovych
dohod a nekalych obchodnich praktik, které by mohly poskozovat
zdravé trzni prostfedi, omezovat inovace nebo snizovat kvalitu nasich
produktl a sluzeb. Kazdy zaméstnanec je povinen ctit tyto zasady a
aktivné se vyhybat jakymkoli situacim, které by mohly vést k poruseni
téchto predpist.
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Export Control and Economic Sanctions

We firmly stand by the principle of strict compliance with all relevant
national and international legal regulations concerning restrictions or
prohibitions on the import, export of goods, technologies, or services.
We commit to strict adherence to all foreign trade regulations, customs
rules, and all related approval procedures. This commitment is a
fundamental part of our business operations, and every employee or
associate of our company is required to comply with these standards
without exception.

Conflict Minerals

We commit not to purchase any supplies containing conflict minerals -
such as cobalt, tin, tungsten, tantalum, and gold - originating from
conflict regions. We enforce this principle in cooperation with our supply
chain, where we actively require our suppliers to have a clearly defined
policy on conflict minerals. This policy must include the verification of
origin and traceability of these materials through strict auditing and
certification processes, which we expect our suppliers to adhere to. We
strongly demand that our entire supply chain shares this commitment
and ensures that all purchased products are sourced responsibly and
do not contain conflict minerals. By this approach, we not only support
sustainable development but also actively contribute to the protection of
human rights and support global efforts to eliminate the financing of
conflicts through mineral trade.

Product Quality and Safety
Our goal is to achieve the highest criteria in terms of quality,

functionality, and design. To this end, our quality management system
is an integral part of all our operations. We place the highest demands
on the quality and safety of our products, which are subject to strict
quality control. All our products and services must meet the
contractually agreed criteria for quality and safety upon delivery and
must be safe for their intended use.

Whistleblowing and Protection Against Retaliatory Measures

Any employee or business partner who discovers a violation or suspects
a violation of the rules set out in this code is required to immediately
inform the management of ROSTRA Holding.

Information about the violation of the code of conduct can be submitted
to the company's management or anonymously via the company's
ethics line.

Ethics line: kodex@rostra.cz

No retaliatory actions, discrimination, or disciplinary proceedings will be
taken against any person who in good faith reports a violation of the
rules of this code or participates in an investigation.

All employees are required to cooperate in the investigation of any such
report as necessary.

7. Code of Business Obchodni kodex

Kontrola vyvozu a hospodarské sankce

Pevné stojime za principem striktniho dodrzovani vSech relevantnich
narodnich i mezinarodnich pravnich predpis, které se tykaji omezeni
nebo zakazl v oblasti importu, exportu zbozi, technologii nebo sluzeb.
Zavazujeme se k pfisnému dodrzovani vSech predpist tykajicich se
zahranié¢niho obchodu, celnich regulaci a veskerych souvisejicich
schvalovacich procedur. Toto zadvazné prohlaSeni je zadsadni soucasti
nasich obchodnich operaci a kazdy zaméstnanec ¢i spolupracovnik

nasi spole¢nosti je povinen témto standardiim vyhovét bez vyjimky.

Konfliktni mineraly

Zavazujeme se, ze nebudeme nakupovat Zadné dodavky obsahujici
konfliktni mineraly - jako jsou kobalt, cin, wolfram, tantal a zlato -
pochéazejici z konfliktnich region. Tento princip prosazujeme ve
spolupréci s nasim dodavatelskym fetézcem, kde aktivné vyzadujeme,
aby nasi dodavatelé méli jasné definovanou politiku v oblasti konfliktnich
minerald. Tato politika musi zahrnovat ovéreni ptivodu a sledovatelnost
téchto materiall, a to prostrednictvim pfisnych auditnich a certifikacnich
proces(, které ocekdvame, Ze budou nasi dodavatelé dodrzovat.
Dlrazné pozadujeme, aby cely nad§ dodavatelsky fetézec sdilel tento
zavazek a zajistil, ze vSechny nakupované produkty jsou ziskavany
odpovédné a neobsahuji konfliktni mineraly. Timto pfistupem nejenze
podporujeme udrzitelny rozvoj, ale také aktivné pfispivdme k ochrané
lidskych prav a podporujeme globalni snahy o eliminaci financovani
konflikth prostfednictvim obchodu s minerdly.

Kvalita a bezpecnost vyrobku
Nasim cilem je dosahnout nejvyssich kritérii v oblasti kvality, funkénosti

a designu. K tomuto U€elu je nas systém fizeni kvality integralni soucasti
vS8ech naSich operaci. Klademe nejvy$$i poZadavky na kvalitu a
bezpec€nost nasich vyrobku, které podléhaji pfisné kontrole kvality.
VSechny naSe vyrobky a sluzby musi pfi dodani splfiovat smluvné
dohodnuta kritéria kvality a bezpe¢nosti a musi byt bezpecné pro jejich

zamys$lené pouZiti.

Whistleblowing a ochrana pired odvetnymi opatienimi

Jakykoliv zaméstnanec nebo obchodni partner je pfi zjisténi poruseni
nebo podezfeni na poruSeni pravidel uvedenych vtomto kodexu
povinen neprodlené informovat vedeni holdingu spole¢nosti ROSTRA.

Informace o porudeni kodexu chovani mohou byt predkladany vedeni
spolec¢nosti nebo anonymné a to na etickou linku spole¢nosti.

Eticka linka: kodex@rostra.cz

Proti Zadné osobé, ktera v dobré vife oznamila poru$ovani pravidel
tohoto kodexu nebo se Gc¢astnila vySetfovani, nebudou vedeny zadné
odvetné kroky, diskriminace nebo disciplinarni fizeni.

V8ichni zaméstnanci jsou povinni dle potfeby spolupracovat pfi
vySetfovani jakéhokoliv takového oznameni.
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8. Social responsibility

Relations with Society

We act in a socially responsible manner. We support activities that
contribute to the development of the local region and its citizens. We
respect the cultures and environments in the countries where we
supply/operate.

Rules of Conduct for Employees

We behave in accordance with good morals, adhere to the rules of
professional conduct, and care for the good name of the company. We
protect the company's tangible, intangible, and financial resources and
use them wisely and in accordance with the procedures applicable to
their use.

Legal Compliance

In every country where we operate, we comply with the applicable laws
and regulations of that country. In case of a conflict between the relevant
law and the principles stated in this Code, we give precedence to the
law.

Spolecenska odpovédnost

Vztahy se spole¢nosti

Jedname spolecensky zodpovédnym zplsobem. Podporujeme aktivity,
které pfispivaji k rozvoji mistniho regionu a ob&and. Mame UGctu ke
kulturdm a prostiedi v zemich, kam dodavame/kde plsobime.

Pravidla chovani zaméstnanct

Chovame se vsouladu s dobrymi mravy, dodrZzujeme pravidla
profesionalniho jednani a dbame o dobré jméno spolecnosti. Dbame na
ochranu hmotnych, nehmotnych a finanénich zdroji spolecnosti a

vyuzivdme je rozumné a v souladu s postupy platnymi pro jejich uziti.

DodrZovani zakond

V kazdé zemi, ve které plisobime, dodrzujeme platné zakony a nafizeni
dané zemé. V pripadé rozporu mezi nalezitym zdkonem a z&sadami
uvedenymi v tomto Kodexu, davame prednost zakonu.
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Supplier Code of Business

We expect our business partners to act honestly and in accordance with
the highest ethical standards. This includes compliance with all
applicable laws, regulations, and rules in all business activities. We also
expect our business partners to adhere to principles equivalent to those
contained in this code of conduct.

Specifically, this concerns the following areas:

Respecting human rights

- No Child Labor and Forced Labor

- Freedom of Association and the Right to Collective Bargaining
- Working Hours

- Remuneration

Harassment and non-discrimination
- Protection from Harassment and Discrimination
- Whistleblowing

Health and Safety Policy

- Personal protective equipment

- Machine safety

- Incident and accident management

- Workplace ergonomics

- Handling of chemicals

- Fire protection, Emergency preparedness

Environmental Management Policy

- Responsible chemical management

- Sustainable resources management and waste reduction
- Air quality, Water quality and consumption

- Energy efficiency and renewable energy

Anti-Corruption
Conflicts of Interest

Code of Business

- Privacy, Intellectual Property

- Financial responsibility (Accurate Records)

- Fair competition and anti-trust

- Export controls and economic sanctions

- Conflict Minerals

- Whistleblowing and protection against retaliation

Social responsibility

- Relations with Society

- Rules of Conduct for Employees
- Legal Compliance

Kodex chovani dodavatelt

Ocekavame, Ze nasi obchodni partnefi budou jednat ¢estné a v souladu
s nejvySSimi etickymi standardy. To zahrnuje dodrzovani v§ech platnych
zakonu, nafizeni a pravidel ve v8ech obchodnich €innostech. Od nasich
obchodnich partneri také ocekavame, Zze budou dodrzovat zasady
ekvivalentni tém, které jsou obsazeny v tomto kodexu chovani.
Zejména se jedna o nasledujici oblasti:

Respektovani lidskych prav
- Zadna détska prace a nucena prace
- Svoboda sdruzovani a pravo na kolektivni vyjednavani
- Pracovni doba
- Odménovani

Ochrana pred Sikanou a diskriminaci
- Ochrana pred Sikanou a diskriminaci
- Ochrana oznamovatelQ

Politika ochrany zdravi a bezpecnosti
- Osobni ochranné prostredky
- Bezpecnost strojl
- Rizeni incidenttl a nehod
- Ergonomie pracovisté
- Nakladani s chemickymi latkami
- Pozarni ochrana, pfipravenost na mimoradné udalosti

Politika environmentalniho managementu
- Odpovédné nakladani s chemickymi latkami
- Udrzitelné fizeni zdroji a snizovani odpadu
- Kvalita ovzdusi, kvalita a spotfeba vody
- Energeticka G¢innost a obnovitelné zdroje energie

Boj proti korupci
Stiret zajma

Obchodni kodex
- Ochrana soukromi, ochrana dusevniho vlastnictvi
- Finan¢ni odpovédnost (Pravdivé Ucetnictvi)
- Spravedlivy obchod, prevence monopolniho chovani
- Kontrola vyvozu a hospodéarské sankce
- Konfliktni mineraly
- Whistleblowing a ochrana pred odvetnymi opatfenimi

Socialni odpovédnost
- Vztahy se spole¢nosti
- Pravidla chovani zaméstnanct
- Dodrzovani zakonu
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